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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers.
Executive Officer Cash Incentive Plan
On May 13, 2008, the Compensation Committee of the Board of Directors of Blue Nile, Inc. (the Company ) approved
a 2008 cash incentive plan designed to motivate its executive officers to achieve the Company s financial and other
performance objectives and to reward them for their achievement when those objectives are met (the Plan ).
ELIGIBILITY. All executive officers, including the chief executive officer, are eligible for participation in the Plan.
The Company may also pay discretionary bonuses or other types of compensation outside the Plan.
ADMINISTRATION. The Plan is administered by the Compensation Committee. The Compensation Committee has
the authority and discretion to approve and review the Plan and its operation.
DETERMINATION OF AWARD. The aggregate bonus pool for fiscal year 2008 is established through the
achievement of the Company s objectives for Adjusted EBITDA (defined as net income before interest and other
income, income taxes, depreciation, amortization and stock-based compensation expense). The Compensation
Committee also established a target bonus amount for each executive expressed as a percentage of the executive s base
salary. The Compensation Committee may award the executive officer between 0% and 200% of such officer s bonus
target amount based: (i) fifty percent on the achievement of financial performance objectives, including revenue
growth, earnings per share and free cash flow generation, and (ii) fifty percent on the achievement of individual
performance objectives based on the executive officer s roles and responsibilities within the Company. If the
achievement of the financial and individual objectives results in an aggregate bonus award amount that is different
from the aggregate bonus amount established by reviewing performance against the Adjusted EBITDA target, the
Compensation Committee has the authority to award the executive officers the bonus amount it deems appropriate
following review of the executive officer s performance against the pre-established EBITDA target and the
pre-established financial and personal objectives.
DISTRIBUTION. The bonus payments will be distributed to executive officers in a single lump sum amount
following the completion of the Company s fiscal year 2008.
TARGET AWARD. The aggregate target bonus amounts established for the senior executive officers, including the
chief executive officer, for fiscal year 2008 is $914,000. The bonus target award expressed as a percentage of salary
for each of the senior executive officers is as follows: Mark Vadon, Executive Chairman, 100%; Diane Irvine, Chief
Executive Officer and President, 67%; Marc Stolzman, Chief Financial Officer (effective June 9, 2008), 43%; Darrell
Cavens, Senior Vice President, 38%; Dwight Gaston, Senior Vice President, 37%; and Sue Bell, Senior Vice
President, 37%.
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SIGNATURE
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be
signed on its behalf by the undersigned hereunto duly authorized.

BLUE NILE, INC.

By: /s/ Terri K. Maupin
Terri K. Maupin
Vice President of Finance & Controller

(Principal Financial and Accounting

Officer)
Dated: May 16, 2008



